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Deputy City Treasurer SS4 (£98,592 - £108,853) 
Corporate Services Directorate 

 
Person Specification: Qualifications and Experience 

 
For the purpose of applying for this role, in your written person specification 
response please only address the Nine qualification and experience items outlined 
below.  Candidates will be assessed to see how they meet the Skills, Competencies 
and technical requirements outlined in the Role Profile at longlist interview and in any 
further assessments.  The successful candidate will have to meet the requirements 
outlined in the Role Profile.  For further guidance on completing your application 
please see the “How to apply” instructions on the recruitment website.  
 
Qualifications  
 

1. A qualified member of a specified accountancy body (CCAB or CIMA) 
sufficient to act as the s.151 officer. 

 
Experience 
 

2. Significant successful leadership experience of a comparable service at a 
senior level in or closely with local government, including implementing 
strategies leading to successful business outcomes.  

3. A proven track record of successful senior management of diverse 
professional teams including the achievement of performance targets, 
improvements and corporate objectives in a complex environment. 

4. Significant successful experience of strategic financial planning, developing 
and overseeing relevant large complex budgets, including pooled resources 
and diverse revenues, and ensuring compliance with statutory requirements.  

5. Extensive successful experience of exercising sound judgement and providing 
clear advice in a political environment at cabinet or equivalent level. 

6. Experience of successful leadership and support of large-scale corporate and 
service change to meet organisational, customer and community needs while 
providing value for money, maintaining quality and developing a positive 
culture. 

7. Successful experience of working in a multi-agency environment having 
developed high quality collaborative internal and external relationships across 
diverse stakeholders to deliver organisational objectives. 

8. Evidence of leading, shaping and influencing innovative and commercially 
astute practice, harnessing research, analytics and intelligence to maximise 
opportunities while realising efficiencies. 

 

https://www.proventureconsulting.co.uk/depcitytreas/mcc-apply/

